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TASC

TASC’s services are product-neutral, allowing clients to
change insurance products without affecting Section 125
services.

Our rates are extremely competitive and are all-
inclusive , including 5500 preparation.

TASC’s clients have toll-free access to highly trained
customer service reresentatives and have 24-hour access
to account balances via the internet and telephone.

TASC allows the versatility of short plan years.

TASC distributes periodic updates of legislative changes
as an ongoing educational tool for clients.

TASC educates agents/clients on ramifications of
disability premiums being run through 125.

TASC’s services include non-discrimination testing.

TASC’s services include distribution of summary plan
descriptions.

TASC’s services include 5500 filing at the end of each
plan year.

TASC includes an audit guarantee.

TASC processes reimbursement checks on a daily basis.
TASC also offers on-line submission of reimbursement
claims and direct deposit of reimbursement checks.

TASC does not require employees to pre-pay for
services.  TASC also accepts facsimile reimbursement
requests, to ensure expeditious reimbursement processing.

Other Section 125 Administrators

Do bundled Section 125 services with other insurance
services.

Do charge separate fees for 5500 processing, enrollment,
administration, documents, and changes to documents.

Do not offer clients customer support and/or further
guidance.

Do not offer short plan years.

Do not keep clients informed of important legislative
and compliance issues.

Do not explain the ramifications of running disability
premiums through the plan to clients.

Do not perform non-discrimination testing.

Do not distribute summary plan descriptions to
employees.

Do not file Form 5500’s for their clients (as required
by law).

Do not offer an audit guarantee, leaving clients liable
for IRS penalties/fines.

Do not offer timely reimbursements.

Do not offer reimbursements unless pre-paid by the
employee.


